Labor Relations Board v. Weirtos

Appeals for the Third Circuit, Case No. 8041, 135 F. 2d 494
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= Tuesday Night, July 1, 194l = o
" g Mass meetings of employees of each of the following E
= 2 divisions of the Weirton Steel Company willbe held E
;’ = at the times and places listed below. = i
B = Last night successful meetings were held by the Strip = 3 '-*":; :
§ Steel, Tin Mill and Steubenville Divisions. :_—E; g X
- = The purpose of these meetings will be to consider the g - ’;*,k =
i = Constitution and By-Laws and to transact other busi- = g ) _;g? 7 .,‘ ‘
i, -;'——:- ness of the W.L. U. % f:t : i § |
F: E The W.L U. now represents a majority of all Weirton = l STEEL WORKERS it
= Company employees. The intention of the W. I. U. is to = | | oncAnizneTCo My TR ‘:?‘{_ %
= protect all the advantages and privileges which the = NIEMEEE&IEY:‘BESK o ;
" £ Weirton Steel worker now enjoys, among which are: = ! - .
. g @ The Best Wages @ Steadiest Employment % A o Sida b _ , y
) %‘ ® The Most Liberal Vacation Plan in the Entire = ( % 2 " 4~ e "“’ N
. 2 : o S n 1933 the management of Weirton Steel, which employed (/' bues caro enverore ' I8 ' A
= Cooperate with the National Defense Program by joining the W, L U. = 3 j i \;
3 S sy e e T A (2 over 10,000 workers, established the Employees Representa- e | g+ il
3 e B P e R s tion Plan (ERP), an employer-dominated organization, g g o 9
Ry = ber, attenc oui"(ivision ;nee bing. If you have .no, et signed up, join = . . : OF 3 v, £
& % 'I)efz')re1 for Ztyt.he mleeting for ytouig dIivi:ion.hThe W‘tI.y I; isg?mporsan{ to 5 I‘ e ].aced ln 194]. b the Well‘ton Inde ndel‘lt UmOn. The 1500 COMMONWEALTH BUILDING “37: Ll
f = YOU, to YOUR present, to YOUR future. = . 1 PITTSBURGH, PA. q’*, D AN
! — = ERP and the Weirton Steel Employees Security League of “so- Mo 2 il ; E
y = SCHEDULE OF MEETINGS TUESDAY NIGHT £ y : hl : ’ [ Keep this envelope and card :
i = owvision PLACE e S called ‘special watchmen’ ” steadfastly opposed the introduction on your person at ail times. .
= Steel Works Colonial Hall, Weirton, W, Va. 8:00 P. M. = 1" & § = % aitie 5 ttend the meetings of your
| S SheetMill  ColonialHall, Weirton, W.Va. 915 P. M. = of "outside" unions, like those affiliated with the Congress of \ g | -
b = A ese meetings, the entire plan will be thoroughly discussed. Remem.- E . : . This card is the property of I o -

. = l?c:rti};lis is yotl‘u‘ cl,)igtll)PpOl‘ttunif;; to pl‘](l)tzzctt}'.:rhat ?/10]13’ }?ave as ; gfeirton = InduStrlal Organlzatlons (CIO)° ' ”':"' United s“'l)’I"."aI'l’” ”f“l BRI : {
| e T = Worker, = . - . { e g atl
TR g5 W. 1. COMMITTER | = After the Supreme Court upheld the constitutionality of the T O

= e Gl mene o cold ) S National Labor Relations Act in 1937, the CIO increased its efforts 3
= q)e':l:fn 43 'e::ar e e?n ‘i)r & va Carr Steubenville) = 1 ? 2 .
= S — 5 to organize Weirton’s workers. It believed Weirton’s employees k.
H e[ T IR AR LTI Ould never enjoy the basic benefits WhiCh Organized labor had
o W |
by # gained for other American workers until they could join a union T )
1 of their choice, rather than one imposed by Weirton's o i L 6 ]
. . management. " LOCAL UNION No. 1612 R
" '7 W A e P 1202 Main Street Weirton, W. Va. ‘4
R& Tension escalated quickly. Weirton Security League men E
e harassed and beat a number of CIO supporters and the company b
dismissed and evicted seventeen others from the workplace. As ‘
s the two sides squared off, authorities feared that the situation ‘
would get out of control. The National Labor Relations Board
. i oo sl held extensive hearings and ultimately ordered Weirton Steel to
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cease and desist from its unfair labor practices and to reinstate the
seventeen employees. The Board sought enforcement from the
federal Court of Appeals. In 1943 that court found in favor of the
Board and organized labor, and ordered Weirton Steel to allow its
employees to be represented by any labor organization of their
choice. It also ordered the reinstatement of the fired workers.

The controversy persisted, however. In 1950 the U.S. Circuit
Court of Appeals for the Third Circuit found Weirton Steel in
contempt of court for refusing to comply with its 1943 order.

All documents are from the National Archives, Records of the U.S. Courts of Appeals.
1. “Petitioner’s Exhibit 35,” July 1, 1941.

2. “Respondent’s Exhibit 418, Exhibit No. 7.” Crowd gathered outside
Weirton Steel plant, ca. 1941.

3. Lapel button, ca. 1940.
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4. “United Steelworkers of America Dues Card Envelope and Membership Book,” 1943,

5. “Petitioner’s Exhibit #1871,” 1944; “Exhibit No. 9, RX 416,” ca. 1941; and “United
Steelworkers of America Membership Book,” 1943, f

6. Transcript of proceedings, 1942-1947.

7. “Opinion, (Filed May 4, 1943)"

8. “Petitioner’s Exhibit No. 148,” ca. 1944.

9. “Petitioner’s exhibit no. 41,” n.d.; “ Petitioner’s exhibit no. 68," 1941,
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